
 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Teacher of Mathematics  

2021-22 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 
 
Role: Teacher of Mathematics 

Location: Everest Community Academy, Oxford Way, Basingstoke, RG24 9UP 

Salary: Main Scale or UPS, dependant on experience  
Closing date: 15th October 2021 - we reserve the right to interview/appoint upon appropriate application prior to the 
closing date.  

  
Everest Community Academy is an oversubscribed, mixed comprehensive school that was graded as ‘good’ by Ofsted 
in all categories in February 2020.  Inspectors were particularly positive about the school’s leadership and the students 
‘love of learning’.  The school is a supportive, innovative, exciting place to be and is based in a modern building with 
state of the art facilities and an adjoining gym and community centre. Our values are to aspire, enrich and belong - 
these underpin all that we do. 

  
We welcome applicants to contact the school and we would invite you into the school for a tour, following all socially 
distanced health and safety guidance. Please contact reception to arrange a tour. Please also look at our website and 
Facebook page to get a real flavour of who we are - or email us at pgrills@everestcommunityacademy.org (Paul 
Grills, Acting Headteacher) to request a phone call to learn more. 
  
Everest is a school driven by the relentless drive for excellence under our shared vision of ‘success is an attitude’. We 
believe every student has the ability to be successful and we do our utmost to ensure that this happens without anyone 
‘slipping through the net’.  

  
Everest provides a platform for young people to explore a broad range of subjects, develop interpersonal skills, be 
creative and work on their physical skills. All students and staff follow the Everest Learning strands which link all 
aspects of the school; Creative Confidence, Future Ready, Active Minds, Healthy Bodies, Global Citizens. This is the 
backbone of our culture, ethos and curriculum.  

  
We are committed to identifying, developing and retaining talent amongst our staff with a bespoke CPD package in 
place for all of our team.  We offer secondments and opportunities within the Trust to ensure we do not lose great 
people. We celebrate the success of our colleagues and students loudly and have high expectations and aspirations 
for everyone in our school community. We recognise the hard work of our team by our extended holidays and a well-
structured school day which really supports work / life balance and flexibility.  
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Bourne Education Trust 

  
Everest Community Academy is part of Bourne Education Trust (‘BET’) - a growing regional multi-academy trust made 
up of sixteen schools, across both primary and secondary phases. 
Specialising in supporting schools to improve their performance, BET continues to grow a community of high 
performing academies with the highest aspiration and dedication to achieving the best outcomes for their learners. 
Led by Alex Russell, CEO, and supported by an executive team and board of directors, BET's 1050 staff currently 
educate over 7,700 pupils.  
BET is a fast moving and exciting place to work with every school within our Trust free to shape their individual 
character. Our brilliant teachers, support staff and leaders share a commitment to providing a first-class education to 
the children within their schools and as a Trust we strive to ensure that our provision enables every child to fulfil their 
potential. 
Our people are the key to our success and for this reason we believe in creating great places to work where people 
feel supported and encouraged to be the best they can possibly be.  
Staff within our schools can expect to be challenged and motivated to achieve their ambitions, and such is the scale 
and scope of the Trust’s school-to-school support work, successful candidates can expect to: 

• Work in a high performing and supportive environment with dedicated high quality induction, coaching and 
mentoring programmes 

• Develop their teaching pedagogy within a culture of collaboration and sharing of best practice 
• Receive focussed career planning and professional development advice, which can result in rapid promotion 

either through direct placement or via secondments  
• Work with our teaching school partner to successfully navigate your NQT status, if applicable, and receive 

support in achieving your qualified teacher status in the UK if you have come from abroad 
• Work within an organisation that prioritises staff well-being, supports effective planning, preparation and 

administrative time as well as access to high quality shared resources and the opportunity to work a shorter 
academic year than most  
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Teacher of Mathematics 

We are seeking an enthusiastic and determined teacher to join our forward thinking mathematics team. The 
mathematics department is an exciting learning environment with staff that have a passion and drive to share 
excellent lessons and learning experiences with the Everest students.  
 
The ethos of the department is to challenge students to think big, work independently and push themselves to solve 
complex mathematical problems. The intent of our mathematics curriculum is to develop the logical thought and 
reasoning process of our students.  This creates young mathematicians who have the skills, knowledge and resilience 
to solve complex mathematical problems. By creating a culture, of risking failure for the glory of success our students 
develop a growth mind set which empowers them to tackle and solve problems they would previously have thought 
were beyond them. 
 
In the wider context, we are a fast paced and dynamic mixed comprehensive school meeting the needs of children of 
all abilities from 11-16 years. The school is in an exciting phase, having joined the high performing Bourne Education 
Trust in 2017. We are eager to appoint exceptional individuals who wish to make a significant contribution to the 
learning and lives of our students. We have a proven track record of working with and developing newly qualified 
teachers and those ready for promotion. We were obviously delighted with the swift progress being made by the 
school but are greedy for more. Our ideal candidates are energetic, ambitious (for themselves and their students), 
resilient and enthusiastic. This post is ideal for those wanting to be part of a rapid transformation and eager to work 
in a school and trust that puts quality education for its students at its core. 

 

Job Description 

The purpose of this Job Description is to set out in general terms the management, purpose and responsibilities of a 
specific job at Everest Community Academy. It is not intended to be a comprehensive listing of every task that an 
Everest Community Academy employee might be called upon to undertake. Neither is it a legal document, although it 
may be referred to in Contracts of Employment. It will be reviewed regularly and it may be subject to modification or 
amendment at any time after consultation with the post holder. 

 

Job Title: Teacher of Mathematics 

Salary Grade: Main Scale, dependant on experience  
 

Hours: Full Time 

Accountable to: Head of Department  

 

Duties and responsibilities:  

The duties outlined in this job description are in addition to those covered by the latest School Teachers' Pay and Conditions 

Document. It may be modified by the Headteacher, with your agreement, to reflect or anticipate changes in the job, 

commensurate with the salary and job title. 

Professional values and practice 

Teachers should: 

▪ Have high expectations of all students; respect their social, cultural, linguistic, religious and ethnic backgrounds; and 

are committed to raising their educational achievement. 

▪ Be committed to safeguarding and promoting the welfare of students. 



 
 

▪ Seek and use opportunities to work collaboratively with colleagues to raise standards by sharing effective practice 

in the school. 

▪ Liaise effectively with parents or carers on students’ progress and achievements. 

▪ Show a commitment to professional development by identifying areas in which they need to improve their 

professional knowledge, understanding and practice in order to teach more effectively in their current post, and, 

with support, taking steps to address these needs. 

▪ To attend staff, departmental and other meetings as required. 

▪ To participate in the arrangements for performance management within the school. 

▪ To undertake a due share of duties according to the published rota. 

▪ To be aware of the School Health and Safety Policy relating to the work of the department and the School as a 

whole. 

 

Knowledge and Understanding 

Teachers should show a commitment to their professional development by: 

▪ Having a secure knowledge and understanding of the subject(s) they are trained to teach. 

▪ Identifying areas in which they need to improve their professional knowledge, understanding and practice in 

order to teach more effectively in their current post, and with support, taking steps to address these needs.  

 

Teaching 

Teachers should: 

▪ Set challenging teaching and learning objectives which are relevant to all students in their classes. They base these 

on their knowledge of:  the students; evidence of their past and current achievement; the expected standards for 

students of the relevant age range and - the range and content of work relevant to students in that age range. 

▪ Plan effectively to meet the needs of students in their classes with special educational needs, with or without 

statements and in consultation with the SENCO contribute to the preparation, implementation, monitoring 

and review of Individual Education Plans or the equivalent. 

▪ Liaise effectively with parents or carers on students’ progress and achievements. 

▪ Work effectively as part of a team and, as appropriate to the post in which they are completing induction, 

liaise with, deploy, and guide the work of other adults who support students’ learning. 

▪ Use a variety of teaching methods and styles appropriate to the range of ability of the students being taught. 

▪ Secure a standard of behaviour that enables students to learn, and act to pre-empt and deal with 

inappropriate behaviour in the context of the behaviour policy of the school. 

▪ Undertake the teaching of those classes assigned under the school timetable. 

▪ Plan and prepare lessons in accordance with the Schemes of Work of the department. 

 

Monitoring and Assessment 

Teachers should: 

▪ Make appropriate use of a range of monitoring and assessment strategies to evaluate students' progress towards 

planned learning objectives, and use this information to improve their own planning and teaching. 

▪ Mark and assess students' work on a regular basis in accordance with the school's marking and assessment policy. 

▪ Set and mark homework in accordance with school policy and departmental guidelines. 



 
 

▪ Record and report on student development, progress and attainment as required. 

▪ Carry out any other duties at the direction of the Headteacher. 


